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WITNESSETH;
WHEREAS, The Board of Education (BOARD) and the Civil Service Employees Association, Inc., 
(UNION) recognize and declare (hat providing a competent service to supplement the educational 
process is their mutual aim and that the character or such service depends upon the quality and 
morale o f the support staff, and,
WHEREAS, The Board has a statutory obligation, pursuant to Article 14 of the Civil Service Law 
(Chapter 392 of the Laws of 1967, Public Employees Fair Employment Act), to negotiate with the 
Union as the recognized representative of its support staff with respect to hours, wages, terms and 
conditions of employment, die processing o f grievances, and,
WHEREAS, the parties have reached certain understandings which they desire to confirm it hereby 
agreed as follows;
ARTICLE I/PREAMBLE
This Agreement entered into as of July 1,2012, by and between the Chief Executive Officer of the 
Schodack Central School District hereinafter referred to as the "Superintendent or the District,” and 
the Civil Service Employees Association, Inc., Local 1000, AFSCME, AFL-CIO for the Schodack 
Central School District Unit of the Rensselaer County Education Local #871, hereinafter referred to 
as the ”CSEA or the Union.”
ARTICLE II /  RECOGNITION
Section 1. Recognition
The District recognizes the Union os the sole and exclusive representative of a bargaining unit 
comprised o f all non-instructional employees, exclusive o f the Superintendent, Secretary to the 
Superintendent, Treasurer, Director of Business and Support Services, Secretary to Director of 
Business and Support Services Clerk o f the Board o f Education, Facilities and Operations 
Supervisor, Superintendent of Buildings and Grounds, Transportation Supervisor, Account 
Clerk/Typists (Payroll and Benefits and Accounts Payable), , Network Systems Engineer and all 
other non-instructional employees who have duly been designated management/confidential.
Section 2. Unchallenged Representation
The Union shall have unchallenged representation status for the maximum period allowed by law. 
Section 3. No Strike Affirmation
The Union affirms that it does not assert the right to strike against the District, and it shall not cause, 
instigate, encourage or condone a strike.
ARTICLE III DUES DEDUCTIONS
Section 1. The Union shall have exclusive payroll deduction of membership dues and other 
authorized deductions for employees and, no other employee organization shall be accorded any such 
payroll deduction privilege throughout the unchallenged representation period.
Section 2. The District shall deduct biweekly (on a ten-month basis) from the wages o f each 
employee and remit to the Civil Service Employees Association, Inc., 143 Washington Ave., Albany,
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NY 12210, or its insurance agent, membership dues and other authorized deductions. Checks 
representing the above should be payable to CSEA, Inc., or its insurance agent
Section 3. Agency Fee
(A) The Union warrants that it has established and maintains and will continue to maintain a 
refund procedure os required by Section 208 (3)(b) o f the Civil Service Law and that procedure 
complies in all respects with the provisions of that section.
(B) The District shall deduct from the salary o f each employee who is not a member of the 
Union, a service fee equivalent to the per capita dues CSEA levies upon its members. Such fee shall 
be deducted in the same manner as payroll deduction dues and shall be remitted promptly to CSEA 
unless CSEA has certified, in writing, to the District, by September 15 th o f each school year, that the 
non-member has paid the fee directly to the Union.
(C) In the event on action or proceeding is commenced in a court o f competent jurisdiction or 
before an administrative agency regarding such fee, the Union agrees to save harmless the District 
from any reimbursement o f agency service fees and to pay any order against the District
ARTICLE IV / COMPENSATION
Section 1. Salary Schedules
The salary schedules Tor the period July I, 2012 through June 30, 2017 are attached hereto as 
Schedule A. The salary schedule will be increased each year o f the contract os follows:
2012 2013 No Increase
2013 2014 1.0%
2014 2015 2.0%
2015 2016 1.5%
2016 2017 1.5%
Section 2. Part-Time Service
For the purpose o f placement on the salary schedule, regular part-time service shall be treated as full 
time service.
Section 3. Building Checks
All maintenance employees who are directed by the District to make building checks shall receive 
additional compensation for such check. Payments will be based on one hour per check, at the rate of 
time and one-half for Saturdays and Sundays, double time for Holidays.
Section 4. Bus drivers shall be guaranteed a minimum of two (2) hours pay when called in for 
an emergency, even though they are not needed once they report. The term "emergency” shall mean 
"a sudden, unexpected, and severe condition that potentially impacts on public health and safety 
conditions, or on the essentia] programs of the district, and is declared as such by the Superintendent 
o f Schools (or designee)."
Section 5. The District shall continue the practice of paying the higher rate when a custodian 
drives a bus.
Section 6. If there is an emergency school closing and the regular hourly employees have 
reported to work, they will receive no less than one-half (1/2) of their regular wages for that day or
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their actual wages for the time they worked, whichever is greater. The term "emergency” shall mean 
"a sudden, unexpected, and severe condition that potentially impacts on public health and safety 
conditions, or on the essential programs of the district, and is declared as such by the Superintendent 
o f Schools (or designee)."
Section 7. All required schooling for bus drivers shall be paid by the District at the driver's 
regular rate of pay.
Section 8. Drivers awarded overnight bus trips will be considered employed by the District for 
eight hours while on such trip, or the time actually on duty os determined by the administrative 
supervisor, whichever is greater. Drivers will be reimbursed for reasonable expenses on such trips as 
approved by the administrative supervisor.
Section 9. For the purpose o f computing seniority or service with the District, service as a 
substitute shall not be included.
Section 10. Salary Steps
(A) New employees not granted credit with prior experience to be placed at starting rate.
(B) Upon completion o f one year o f service, employee to move to the job rate.
(C) Upon completion of five (5) years of service, employee to move to the live (S) years of 
service or service rate.
(D) An employee promoted to a higher level position in a direct line o f promotion consistent with 
Rensselaer County Civil Service Rules shall receive a pay rate no less than the employee received in 
his/her permanent position prior to promotion.
Section 11. Longevity
A longevity increment shall be paid annually to each employee who has completed ten (10) or fifteen 
(IS) or twenty-five (25) years of service in accordance with the following schedule, in the first year 
o f eligibility, such longevity payments shall be prorated from the employee's anniversary date. 
Payments at each level shall be in lieu o f any other longevity payment, and shall be paid in one lump 
sum during the month o f June.
EMPLOYEES WHO WORK:
At least 4 hours, but At least 7.5
less than 7.5 hours per day hours per day
After 10 years of service $200 $250
After 15 years o f service $450 $550
After 25 years of service $600 $700
Section 12. Snow Removal
Any employee possessing a Federal Commercial Driver's License (CDL) who is directed to perform 
snow removal duties using the large snow plowing truck, the operation of which requires a CDL, 
shall be paid either time and one-half (1-1 2) of the bus drivers' hourly rate for the step he/she is on
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or time and one-half (1-1/2) o f the employee's own hourly rate, whichever is higher. Such rate is to 
paid for time actually spent engaged in such snow removal activities, as assigned by the 
Superintendent o f Buildings and Grounds.
Section 13. Asbestos-Abatement Workers
Employees, having gained appropriate certification via E.P.A. - sanctioned course work and having 
passed at) pertinent physical examinations as Asbestos Abatement Workers, who are directed to 
perform asbestos abatement activities by the District, shall be paid at double (two times) the 
employee's regular rate of pay while actually engaged in such abatement activities, as determined by 
the administrative supervisor.
Section 14. School Bus Drivers and School Chauffeurs shall be paid the greater of two (2) hours 
or the time actually worked, at the applicable rate, when assigned to drive a field trip that would start 
more than one (1) hour after the driver's regularly assigned morning tun and more than two (2) hours 
before his/her regularly assigned afternoon run,
ARTICLE V /  OVERTIME
Section I. Overtime shall be paid at a rate o f one and one-half times the employee's regular rale 
for all hours worked in excess o f eight hours per day or forty hours per week.
All holidays, vacation time, personal leave and sick time shall be considered as time worked for the 
purpose o f computing overtime.
Section 2. No employee shall be penalized for refusing split overtime work within any given 
workday or non-workday.
Section 3. An employee who is directed by the District to work on a Sunday shall be paid at a 
rate of twice the employee's regular rate Tor all hours actually worked in lieu o f all other 
compensation otherwise provided by this Agreement.
Section 4. Support staff other than maintenance/custodial staff shall be paid a minimum of two
(2) hours pay at the applicable overtime rate when called in for emergencies. When a 
maintenance/custodial employee ia called in Grom home between the hours of 10:00 PM and 5:00 
AM to serve in an emergency capacity, he/she shall be paid a minimum of three (3) hours pay at one 
and one-half (l-'A) times the employee's regular rate of pay, or the time actually worked in such 
emergency capacity, whichever is greater, provided that the employee's regular shift shall not have 
commenced during the emergency response period. If the employee's regular shift shall have 
commenced during the emergency response period, payment will be at one and one-half (I- Vi) times 
the employee's regular rate o f pay for the time actually worked prior to the start time of the 
employee's regular shift, and at the employee's regular rate thereafter, as determined by the 
employee's direct supervisor. The term "emergency" shall mean "a sudden, unexpected, and severe 
condition that potentially impacts on public health and safety conditions, or on the essentia] programs 
of the district, and is declared as such by the Superintendent of Schools (or designee)."
ARTICLE VI / WORKDAY - WORKWEEK
Section 1. Twelve-Month Employees
The workday and workweek for full-time twelve-month employees shall be eight (8) hours per day, 
Mondoy through Friday, except that the workday o f full-time clerical employees shall be seven and
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one-half (7-‘ >) hours. The workday and workweek of such clerical employees shall include all school 
vacations unless specifically excused by the administrative supervisor.
Section 2. Secretarial and Clerical (Less than Full Time)
Such employees may be employed to fill fill a particular need or for a specific period of time. The 
workday and workweek of such employees shall include all school vacations unless specifically 
excused by the administrative supervisor of their particular school or function. Less than full-time 
secretarial and clerical employees, who are directed to work a vacation day, shall be paid the regular 
rate for working on that day.
Section 3. Transportation
Effective July 1, 2010 transportation employees shall be paid only for the hours worked. If 
practicable, the District will schedule a four and one half hour (4 'a) workday consisting of regularly 
scheduled runs to and from school. If such runs are less than four and one half hours (4 'A), the 
employee shall not be considered a full-time employee eligible for health insurance benefits. The 
District may also employ drivers on a part time basis for only morning or afternoon runs if it is not 
practical to schedule runs to and from school. When drivers are called in to drive sports runs or field 
trip runs, they will be paid for a fifteen (15) minute bus preparation period prior to the scheduled start 
o f the run at their regular rate of pay. Provided, however, that transportation employees who 
received District health insurance on June 30, 2009, will be entitled to continue to receive health 
insurance even if such transportation employee works less than 4 1 a hours each work day.
Section 4. Courier
One employee, who shall be designated as District Courier, shall perform district courier services 
during the day, on a schedule to be determined by the administrative supervisor.
ARTICLE VII/LEAVES
Section 1. Applicability
Only full-time twelve-month employees are eligible for vacation as provided in Article VII, Section 5 
o f this Agreement Part-time employees shall be entitled to be credited with vacation as provided in 
Article VII, Section 5 of this Agreement, on a pro-rata basis. All employees are eligible for Personal, 
Sick, Bereavement and Union leave on a pro-rated basis. (e.g.t an employee normally scheduled for 
four (4) hours per day receives three (3), four (4) hour personal leave days per year or a total of 
twelve (12) hours personal leave per year.)
Section 2. Sick Leave
All employees covered by this Agreement shall receive one and one-half (1-1/2) days sick leave per 
month cumulative to 240 days. Employees will receive a prorated allotment of sick leave credits 
upon hire, and annually thereafter as follows:
12 month employees - eighteen (18) days as of July l;
10 month employees - fifteen (15) days as o f September 1;
Sick leave may be used by the hour.
(A) At the discretion of the immediate supervisor, an employee may be granted use o f sick leave 
credits for illness in the immediate family.
(B) In the event that a bus driver fails his/her annual physical, he/she shall be granted sick leave
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for up to 30 days in accordance with Article VII, Section 2 of this Agreement and District policy. 
After such 30 days, the bus driver must submit for a second physical. If the bus driver fails his/her 
second physical, he/she shall be granted sick leave for up to 15 additional days in accordance with 
Article VIL Section 2 o f  this agreement and District policy. After the use of such 15 additional sick 
days, the bus driver must submit for a third physical. If the bus driver fails his/her third physical, no 
additional sick leave shall be granted. No additional sick leave shall be granted through Article Vli, 
Section 7 of this agreement.
(C) Medical Certification
The superintendent or his/her designee may require medical certification when the use o f sick leave, 
credits exceeds five (5) consecutive days or when he/she determines that a pattern o f abuse of such 
credits has occuired. A pattern o f abuse shall be defined as a systematic usage of sick leave by an 
employee. The medical certification shall be obtained from a physician at the employee’s own 
expense. The superintendent may also require the employee to be examined at the expense of the 
Employer by a physician designated by the superintendent.
Section 3. Bereavement Leave
All employees covered by this agreement shall receive five (5) days annua! leave per death of a 
member in the immediate family. Such leave shall not be deducted from sick leave and will not be 
cumulative.
(A) Immediate family is defined as mother, father, step-parent, spouse, child, grandparent, 
mother-in-law, father-in-law, brother, sister, son-in-law, daughter-in-law, brother-in-law, sister-in- 
law and grandchild.
(B) Days iBken for members of the family not included in (he definition (A) may be deducted 
from the employee's accumulated sick leave. Up to one day of bereavement leave pursuant to this 
subsection (B) does not need to be charged to sick leave and may be deducted from bereavement 
leave.
Section 4. Personal Leave
(A) Entitlement
After the completion of six (6) months of continuous service, all ten-month non-instnictiona] 
employees shall receive four (4) personal leave days per year. After completion o f six (6) months of 
continuous service, all twelve-month non-instructionnl employees shall receive five (5) personal 
leave days per year. Personal leave may be used by the hour.
(B) Purpose
Personal leave is provided for those affairs which only can be attended to while school is in session. 
Such affairs might include legal proceedings, emergency household or family matters, or serious 
illness in one's immediate family, (t is not the intent o f this section that personal leave be used to 
extend vacation time.
(C) Procedure
(i) Requests for personal leave should, except in the case o f an emergency, be made to 
the employee's department supervisor at least two (2) days prior (o such leave.
(u) Requests for personal leave on the day immediately preceding or following the 
vacation period, or on the first or last day of school, must be expressly approved by the
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Superintendent
(D) Accumulation
If an employee does not use all of his/her personal leave in the year, the days not used shall be added 
lo the employee's accumulated sick leave at the end of that employment year.
(E) If an employee should exhaust all personal leave, any portion o f  the total accumulated sick 
leave may be used with the approval of the Superintendent
Section 5. Vacation Leave
(A) Entitlement upon the completion of:
1 year - 5 days
2 years - 10 days
7 years - 15 days
8 years -16  days 
10 y e a rs -17 days 
12 years - 20 days
(B) Time allotments will be determined as o f the employee's anniversary date.
(C) Ail vacation requests for vacation in the months of July, August and September, will be filed 
with the administrative supervisor by June 1st All vacation requests for vacations at other times, 
shall be filed with the administrative supervisor within three (3) weeks prior to the requested vacation 
so that the District can determine its staffing needs for the period for which vacation is requested.
(D) If a ten (10) month employee becomes a twelve (12) month employee, eligible for vacation 
leave, pro-rated service shall be used for placement in the vacation schedule. Such proration shall be 
carried out as follows:
(1) The date o f the employee's change o f status to 12-month shall be determined by 
Board o f  Education action.
(2) All months o f  actual service from the employee's original date of employment to the 
dBte of status change (partial months to be prorated) will be added together and converted to 
"years o f  service" by dividing the total months o f service by 12.
(3) The years o f service figure will be used to project a "vacation anniversary date," 
which may be different from the date o f employment anniversary.
(4) The "vacation anniversary date” will be the date when the employee is eligible to 
receive allotments of vacation as stipulated under Article VII, Section 5 (A). This "vacation 
anniversary date" will also be used to determine the date upon which all unused vacation will 
be withdrawn under the terms of Article VII, Section 5 (E).
(5) Once established, this "vacation anniversary date" will not be changed unless the 
employee is granted unpaid leave o f absence under the terms o f Article VII, Section 9, at 
which time all seniority and paid leaves are frozen, or otherwise changes status such that the 
accrual of seniority as a 12-month employee is interrupted.
(E) Accumulation
If an employee does not use all of his/her vacation time in the year, it may not be carried over into
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the following year. (Except under special circumstances as approved by the Superintendent).
Section 6. Union Leave
The President of the Union or his/her designee shall be granted three (3) days per year total at no loss 
in pay for union business.
Section 7. Sick Leave Bank
(A) A sick leave pool shall be established to provide additional sick leave credits to members o f 
the negotiating unit who have exhausted sick leave days because of extended disability or long term 
catastrophic illness. No exceptions will be granted. The pool shall consist of voluntary contributions 
from employees of up to five (S) days unused sick leave. A voluntary contribution from employees of 
at least one (1) unused sick leave day per year is required to be eligible to participate in the sick leave 
bank. Voluntary contributions, up to four (4) additional days, may be made by employees per year. 
Contributions to the pool shall be made prior to September ISlh of each year or in the case of 
employees who commence work after the first day o f the school year, within ten days o f  the first day 
o f work. Contributions to the pool shall be made in writing and signed by the employee. CSEA shall 
notify the Superintendent on or before September 15th o f each year of the total number o f days 
contributed to the pool and shall deliver a signed authorization from each employee contributing to 
the pool.
(B) The sick leave pool shall be administered by a Committee consisting of the Superintendent or 
his/her designee and the President o f  CSEA or his/her designee. The Committee shall submit a record 
of its deliberations and judgments for annual review to both CSEA and the District by June 30th of 
each school year. The Committee shall have the power to establish rules and procedures for 
eligibility, for filing claims and for conducting the business of the pool.
(C) A member who has contributed to the pool may be granted days from the pool by submitting 
a request, in writing, including supporting documents to establish the appropriateness of each 
request, to the Committee. In no event, shall a member be granted more than thirty (30) days per 
request Upon exhausting such thirty (30) days and subject to the limitations of this section, a 
member may be granted additional days from the pool in the discretion o f (he Committee. In no 
event shall a member be granted more than one hundred and twenty (120) days per year.
(D) The action o f the Committee in granting or failing to grant an application shall be in its sole 
and exclusive discretion and shall not be in any way renewable.
(E) Nothing in this section shall be construed as giving a vested or property right to any interest 
in the pool and days once contributed may not be withdrawn by a contributor.
Section 8. Worker’s Compensation Leave
(A) An employee necessarily absent from duty because o f occupational injury or disease as defined 
in the Worker's Compensation Law shall, for the period of such absence:
(1) First be granted compensation leave with pay in the amount provided in Section 4 of 
this paragraph without charge to leave credits for a period not to exceed cumulatively six (6) 
months, and
(2) Upon exhausting such compensation leave be allowed to draw accrued leave credits, 
unless:
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(a) there is good and sufficient reason to believe that the disability resulting from 
such injury or disease is not job related or is primarily due to some pre-existing 
medical condition;
(b) there is good and sufficient reason to believe that the employee could report 
for work on a full-time or part-time basis;
(c) the employee's services would have been terminated or would have ceased 
under law; or
(d) the employee's claim for beneiits is controverted by the State Insurance Fund.
(B) An employee allowed leave with pay under this section may elect to draw accrued leave 
credits for part or all of his/her absence from duty before being granted leave with pay under (1) 
above.
(C) If  it is subsequently deteimined that an employee was not entitled to compensation leave with 
pay without charge to leave credits for any period for which he/she was granted such leave as 
provided hereinabove, he/she shall be required to make reimbursement for such paid leave from 
current or subsequent accumulations o f leave credits at a rate and in a manner determined by the 
Superintendent
(D) Compensation leave shall provide an employee for the period for which it is granted, the 
difference between the employee's regular compensation and the benefits awarded by the Workers’ 
Compensation Board.
Section 9. Leave Without Pay
(A) Upon application, in writing, by an employee to the Superintendent and upon his/her 
recommendation, the Board in its sole discretion, may grant leave without pay for a period not to 
exceed one year for such purposes as the Board may determine to be appropriate. Those purposes 
may include the extended illness o f the employee requesting such leave, additional education or 
election to public office. A request for leave pursuant to this section must be submitted to the 
Superintendent not less than sixty (60) days prior to the date such leave is requested to commence.
(B) If  an employee is granted a leave o f absence without pay pursuant to Article XDC of the 
Rules for the Classified Service, such absence shall not constitute a break in service for purposes of 
calculating fringe benefits; provided, however, that the time not worked shall not be counted in 
computing seniority (or service, or longevity) or the amount o f paid leaves to which the employee is 
entitled. At the end o f the leave, the employee shall be entitled to his/her previous rate o f pay plus 
any general wage increase granted during such absence.
ARTICLE VIII /  HOLIDAYS
Section 1. The following thirteen (13) paid holidays shall be extended to all twelve (12) month 
employees:
New Year's Day
Martin Luther King Day
Lincoln's or Washington's Birthday
Good Friday
Memorial Day
Independence Day
Labor Day
Columbus Day
Veteran's Day
Thanksgiving Day
Friday after Thanksgiving
*Day before Christmas/Day after Christmas
Christmas Day
•Determined by Superintendent and designated in o{Tidal school calendar
Secdon2. The following eight (8) paid holidays shall be extended lo all ten (10) month 
employees:
New Year's Day 
Martin Luther King Day 
Thanksgiving Day 
Christmas Day
Veteran's Day 
Columbus Day 
Good Friday 
Memorial Day
Section 3. If any of the paid holidays listing in Section I or Section 2 fall on a Saturday, Sunday 
or on a day when school is not in session, another day when school is in session will be granted as a 
holidays). The day granted shall be at the discretion of the Superintendent
Section 4. In the event that an employee is directed by the District to work on any o f his/her 
paid holidays, he/she shall be paid for working that day plus an additional time and one half (1-V4).
Section 5. In the event that a holiday falls within an employee's vacation period, the employee 
shall receive an additional vacation day in lieu o f the holiday.
ARTICLE IX / RETIREMENT
Section 1. The Board o f Education agrees to provide the twenty-five (25) year Career 
Retirement Plan (Section 75-G) and the twenty (20) year New Career Retirement Plan (Section 75-1).
Section 2. The Board of Education agrees to provide the Death Benefit option (Option 60-b) 
under the New York State Employees' Retirement System for all employees covered under this 
Agreement.
Section 3. The Board o f Education agrees to provide the unused accumulated Sick Leave option
(Option 41-j) under the New York State Employees' Retirement System for all employees covered 
under this Agreement.
Section 4. All full-lime employees must belong to the New York State Employees' Retirement 
System (ERS) or the New York State Teachers' Retirement System (TRS), as appropriate to the 
employees' appointed job titles with the District Part-time employees may choose not lo belong to 
ERS or TRS. Eligible, part-time employees choosing not to belong to ERS or TRS will not qualify to 
receive health insurance at retirement in accordance with Article IX, Section 6 o f this Agreement.
Section 5. An employee who has been employed by the District for a period o f ten (10) years,
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who retires pursuant to the rules and regulations o f the New York State Employees? Retirement 
System, shall be compensated for all unused sick leave in excess of ninety (90) days of accumulated 
sick leave at a rate o f S15.00 per day to a maximum of one bundled (100) days.
A teacher assistant who has been employed by the District for a period o f ten (10) years, who retires 
pursuant to the rules and regulations of the New York State Teachers' Retirement System, shall be 
compensated for all unused sick leave in excess o f (60) days o f accumulated sick leave at a rate of 
$30.00 per day to a maximum o f  one hundred and fifty (150) days.
For eligible employees who retire on or after July l, 2014, retiree health insurance contributions shall 
be as follows:
• Eligible employees who were hired on or after January 1, 2010 shall contribute the 
percentage specified in Article X, Sec. 2 o f the Agreement towards the annual cost o f the 
individual or two person coverage.
• Eligible employees who were hired prior to January 1, 20)0 shall contribute 12% of the 
annual cost of individual or two person coverage.
• Family coverage in retirement shall not be available to retirees.
Section 6. Health Insurance
(A) The District shall pay 100% of health insurance premiums for all employees having performed at 
least ten (10) years of continuous service (part time service to be pro-rated) who pass directly into 
retirement from this District with a pension from the New York State Employee's Retirement System 
(ERS) or the New York State Teachers' Retirement System (TRS) prior to July 1, 2006.
For employees hired prior to July 1, 2004, eligible employees shall pay a flat dollar or percent 
contribution as applicable towards health insurance in accordance with the contribution amounts 
specified in Article X, Section 2, o f the contract in effect as the date the member retired for all 
employees having performed at least ten (10) years of continuous service (part-time service to be 
prorated) who pass directly into retirement from this District with a pension from the New York State 
Employees' Retirement System (ERS) or the New York Slate Teachers' Retirement System (TRS) on 
or after July 1,2006.
For employees hired on or after July I, 2004, eligible employees shall pay a flat dollar or percent 
contribution as applicable towards health insurance in accordance with the contribution amounts 
specified in Article X, Section 1(b), o f the contract in effect as o f the date the member retired for ail 
employees having performed at least fifteen (15) years of continuous service (part-time service to be 
prorated) who pass directly into retirement from this District with a pension from the New York State 
Employees' Retirement System (ERS) or the New York State Teachers' Retirement System (TRS) on 
or after July 1,2006.
The pro-ration o f pan-time service shall be determined in accordance with the methodology used by 
ERS and TRS to calculate retirement service credit as o f the retirement dale. On the date of 
retirement, an employee who is not eligible Tor health insurance as an active employee in accordance 
with Article X, Section 1 (a) will not qualify for health insurance as a retired employee. 
Documentation supporting the fact that the employee resigned for the purposes o f retirement must be 
contained in the employee’s personnel record. (This provision does not opply to vesting).
(B) For employees retiring on or after July 1, 2004, employees are eligible for coverage levels
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(individual, two-person or family) that are consistent with the definition o f allowable insured 
dependents in accordance with the certification o f insurance issued by the primary health insurance 
carrier on the date of retirement. If eligible coverage levels change after the date of retirement, the 
retired employee must notify the District of the change in eligibility status. Post retirement changes 
in eligibility status thBt result in a higher premium cost and employee contribution level will be fully 
paid by the retired employee.
(C) The District will continue to reimburse 100% of the annual Medicare Part B premium for the 
individuals enrolled in the Medicare Part B. Individuals not eligible for health insurance in retirement 
through the District will not be eligible for reimbursement of Medicare Part B premiums.
ARTICLE X /  HEALTH & DENTAL INSURANCE
Section 1(a). District-Provided Health Insurance
Employees who are appointed to work at least four-and-one half (4.5) hours per day, five (5) days per 
week, or employees who are appointed to work at least twenty-two-and-one half (22.5) hours per 
week, are eligible to participate in the District's health insurance plan. Provided, however, that 
transportation employees who received District health insurance on June 30,2009 will continue to be 
eligible to receive District health insurance even if such transportation employee works less than 
four-and-one half (4.5) hours each workday.
The District provides the Blue Shield of Northeastern New York Secure Blue Preferred PPO 
(Traditional Blue PPO SI2 Preferred) plan for active and retired employees hired prior to July 1, 
2014 or a plan selected by the District which provides equal benefits. Prescription drug coverage will 
be provided under the RCG Health Insurance Trust self-funded prescription drug program with a 
mail order option for active and retired employees.
Blue Shield of Northeastern New York POS plan is no longer an option for any eligible employee.
Employees hired on or after July 1,2014 who are eligible for and receiving District health insurance 
coverage shall have the option o f  die Blue Shield of Northeastern New York Secure Blue Preferred 
PPO (Traditional Blue PPO 615) or a plan selected by the District which provides equal benefits.
Section 1(b). Health Insurance Deductible
For employees hired prior to July I, 2014, the out-of-netwotk deductible for the District's PPO 812 
plan will be S250 per covered individual, with an annual maximum of S500 per family.
For employees hired on or after July 1,2014 the out-of-networic deductible Tor the District's PPO 815 
plan will be S500 per covered individual, with an annual maximum of S1000 per family.
Section 2. Districi/Employee Health Insurance Contributions
Employees hired on or after January 1, 2010 who are eligible for and receiving District health 
insurance coverage shall contribute 15% of the annual cost o f individual, two-person or family 
coverage. This rate shall be effective January 1,2010.
Effective upon the ratification o f this Agreement, employees hired prior to the ratification o f this 
Agreement who are eligible for and receiving District health insurance coverage will contribute as 
follows to the annual cost of health insurance coverage:
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Individual 2-Person Familv
2012-13 S950 $1,452 $1,452
2013-14 $950 $1,452 $1,452
2014-15 $975 $1,650 $1,825
2015-16 $1,000 $1,825 52,100
2016-17 $1,050 $1,950 $2,400
These contributions will be taken by payroll deductions in twenty (20) equal installments from 
September through June, except an adjustment in rate will be made for the 2009-10 school year to 
reflect the increased individual contribution.
Section 3. Health Maintenance Organizations (HMOs)
The District shall designate a maximum of three health maintenance organizations and/or point of 
service plans in which employees may participate as alternatives to the Preferred Provider 
Organization health insurance plan. The District shall contribute a dollar amount which equals its 
contribution to the cost o f the Preferred Provider Organization plan up to the full cost o f the health 
maintenance organization, subject to the terms o f Article X, Section 2, o f this Agreement
Section 4. Health Insurance Conversion
Effective January 1,2010 or as soon thereafter as is practicable, the District will modify its plans in 
Sections 1 and 2 as follows: convert two HMO plans (CDPHP HMO and MVP HMO) to two EPO 
plans (CDPHP EPO and MVP EPO). The Parties shall have the BSNENY PPO Plan as the base 
plan. The Parties will effectuate such change through the Health Insurance Trust o f the Rensselaer 
Columbia Greene (RCG) Health Insurance Tnist.
Section 5. Health Insurance Buy-out Option
(A) In lieu o f participation in a health insurance plan as provided in this Article, for which they 
would otherwise be eligible, employees may elect to waive such coverage in favor of direct 
compensation. Election to participate in this option must be made in writing, on a form lo be 
provided by the District, no later than June 1 for the subsequent school fiscal year and, once selected, 
is irrevocable for the duration o f the fiscal year. Compensation for employees so electing will be as 
follows:
FROM COVERAGE TO COVERAGE COMPENSATION
Fami ly None SI ,000.00
Two-person None S 950.00
Individual None $ 400.00
(B) Employees must elect coverage levels consistent with the definition o f allowable insured 
dependents in accordance with the certification o f insurance issued by the primary Health Insurance 
carrier. Employees that cannot provide written documentation o f valid health insurance coverage by 
a Primary Health Insurance carrier are ineligible to participate in the health insurance buy-out option.
(C) Each school year of this agreement, an employee may elect to buy out their coverage in 
accordance with the above schedule, consistent with the levels o f insurance to which they would 
otherwise be entitled, pursuant to these provisions.
n
(D) If at (he end or the applicable year, (he employee chooses to re-enroll in the District Health 
Insurance Plan, such re-enrollment must be completed in writing within the June re-enrollment 
period.
Section 6. Cafeteria Plan
The District will implement a Cafeteria Plan as authorized under Section 125 of the Internal Revenue 
Code. Such Cafeteria Plan will permit payment o f employee premium contributions, unreimbursed 
medical expenses, and dependent core expenses on a pre-tax basis as authorized under Section 125 o r 
the internal Revenue Code. The Labor/Management Committee shall oversee the development and 
implementation of the Cafeteria Plan.
Section 7. Dental Insurance
Effective 7/1/14, the District will pay 50% of die individual premium for each eligible employee 
(employees who ore appointed to work at least 4 'A hour/day, 5 days/week) toward the cost of the 
"Sunrise" dental benefit plan provided by the CSEA Employee Benefit Fund. Each eligible employee 
shall have the option to select family coverage under the dental benefit plan and shall also pay the 
entire difference between the cost o f family coverage and the cost of employee-only coverage under 
the applicable plan. The District shall provide a payroll deduction item for each eligible employee's 
share of the cost for family coverage.
Section 8. Vision Care Reimbursement
Effective July 1,2010, the District agrees to reimburse employees for up to SI00 each school year for 
unreimbursed vision care expenses. Employees must submit proof o f unreimbursed expenses to the 
satisfaction o f the District
ARTICLE XI / PROMOTIONS AND JOB OPENINGS
Section 1. It is agreed that any vacancies within the School District for non-teaching employees 
will be posted in all schools. Qualified applicants will be interviewed and all factors, including civil 
service exam status, will be considered. All job openings shall be posted for three (3) working days 
prior to the position being filled provided there is no emergency situation.
Section 2(a). Employees required to substitute in an Out-of-Title position shall be paid the higher 
o f the substituting employee's own rale or the "start" step rate o r the Out-of-Title position. If the 
substituting employee works Out-of-Title in one position for more than three (3) consecutive work 
days, the substituting employee shall be paid the higher o f the substituting employee's own rate or the 
substituting employee's "step" of the Out-of-Title position, retroactive to the first day o f service. A 
"substitute" employee is a person assigned on a per diem basis to perform duties substantially like 
those o f an absent regular employee, including assumption o f that employee's major responsibilities. 
By definition, the regular employee must be absent from his/her post, either on leave or on duty in 
another assignment, in order far the per diem employee to be deemed a "substitute” employee.
Section 2(b). "Casual" employees are to be compensated at the "start" rate of the Civil Service title 
that most closely resembles the duties to which they are assigned, as determined by the direct 
supervisor in consultation with the Business Administrator. The Rensselaer County Civil Service 
Commission job description and the current CSEA contract shall be used by all parties to determine 
the appropriate job title and compensation rate. A "casual" employee is a person assigned to perform 
specified duties on a per diem basis in support o f a district deportment operation, for limited periods 
o f time, or intermittently on an "as needed " basis. There need not be an absence of a regular
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employee in order for a "casual" employee to be brought in.
Section 3. All station wagon nm(s) and mini-bus/vaa run(s) shall be placed up for bid in the 
same manner as other runs are bid. Such run(s) shall be awarded to the most senior bidding driver.
Section 4. Transportation Department employees shall drive all extra-curricular station wagon 
runs unless the Transportation Supervisor or his/her designee notifies the scheduled employee at least 
twenty-four (24) hours in advance. The district may employ part-time drivers expressly for the 
purpose o f driving sports and field trip runs at times that would conflict with the regular drivers daily 
schedule.
Sections. If a bus driver is disqualified from employment due to physical examinations 
required pursuant to Article 19A of the Vehicle and Traffic Law, the District shall offer him/her the 
right o f first refusal to another vacant position for which he/she is qualified and physically capable o f 
performing. Initial appointment to any new position shall be as a probationary employee at the entry 
level salary normally paid employees o f that title.
If no such position exists, the District, for a period of one year, agrees to notify the employee of the 
next vacant position for which he/she qualifies and is physically capable o f performing. The 
employee shall have the right of first refuel with respect to that position, and appointment shall be 
on the same basis as described in the foregoing paragraph.
If an employee refuses a  position pursuant to this Article, the District need no longer offer the 
individual continued employment.
ARTICLE XII /  D1SCIPLINE/GRIEVANCE PROCEDURES
Section 1. Discipline against members of the Negotiating Unit shall be brought pursuant to the 
disciplinary procedure attached as Schedule "BN. Section 75 o f the Civil Service Law shall not apply 
to such employees and the procedure in Schedule "B* shall be the exclusive method for the 
imposition of discipline.
Section 2. The Grievance Procedure is attached as Schedule f,C.n 
ARTICLE XIU /  LABOR-MANAGEMENT COMMITTEE
(A) Purpose
A Labor-Management Committee shall be established to discuss issues of mutual concern to the 
District and the Union. The purpose of this committee shall be to provide a mechanism by which 
both parties may have input into matters of safety, assignment, and other items of general district 
management, as well as to provide input on specific issues of a non-routine nature. It shall not be the 
purpose o f this committee to supplant the normal relations between the employee and their 
supervisor, nor to preclude appropriate use of the grievance process ss outlined in Schedule "C."
(B) Membership
The membership o f the Labor-Management Committee shall be as follows:
1. Union President (or designee) to attend all meetings.
2. Business Administrator (or designee) to attend all meetings.
3. One permanent Union member (or alternate) to be selected annually to attend all
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meetings.
4. Up to one Ad Hoc Union member to be selected depending on the issue under 
discussion.
5. Up to two Ad Hoc District members to be selected depending on the issue under 
discussion.
(C) Meetings
At least one meeting of the Labor-Management Committee shall be held between September 1 and 
September 30 of each school year, as mutually agreed upon by the Union and District, in order to 
provide committee organization and to review potential issues o f discussion. Subsequent meetings 
through August 31 may be called os needed either by the Union or the District Minutes o f all 
meetings will be kept and distributed to the Union and District. Decisions and recommendations 
reached by the Labor-Management Committee shall be advisory in nature until and unless they are 
subsequently formalized in a Memorandum of Understanding to be signed by the Union President 
and the Superintendent.
ARTICLE XIV/ MISCELLANEOUS PROVISIONS
Section I. Copies o f this Agreement shall be printed at the expense o f ihe Board given to ail 
non-teaching personnel now employed or hereafter employed by the Board within two weeks after its 
execution or the date of employment, if that occurs later.
ARTICLE XV / COLLEGE PROFESSIONAL DEVELOPMENT AND COURSES
Section I. The District will pay for courses that it directs employees to attend and successfully 
complete. If an employee voluntarily seeks to take job-related college courses, the District will pay 
such employee SI00 annually for the successful completion o f such course if the following 
conditions are met:
(A) The Superintendent in his or her sole and unreviewable discretion approves such college 
course and determines that it is job-related in writing prior to the employee taking such college 
course;
(B) The employee certifies in writing to the Superintendent’s satisfaction that the college course 
was successfully completed; and
(C) Such college course is not required to meet minimum certification requirements nor were 
such courses taken prior to the execution date o f this Agreement.
ARTICLE XVI / UNIFORMS
Section 1(a) The District shall provide uniforms to Building Maintenance Mechanic, 
Groundskeeper, Custodians, and Custodial Workers. These employees must wear District provided 
uniforms. The District retains the right to send on employee home whose appearance is not neat and 
clean in accordance with District issued uniforms.
Section 1(b) The District shall reimburse Automotive Mechanics for the cost of cleaning their 
uniforms.
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ARTICLE XVII /  LAYOFF RECALL PROCEDURES
Section 1. Non-Instnictlonal Civil Service Law Employees
New York State Civil Service Law and Rensselaer County Civil Service Rules sets forth rights to 
layoff and recall o f competitive non-instruclional staff employees o f a school district The District 
will extend to non-competitive and labor class employees, certain layoff and recall rights as 
competitive class employees as set forth below. These rights do not apply to Education Law 
appointed employees.
Section 2. Exempt class have no statutory preferred eligibility or recall rights and the CSEA 
Collective Bargaining Agreement does not grant these positions any contractual bumping, preferred 
eligibility, or layoff or recall rights. The District may excess non-instruclional staff in the exempt 
class in any non-discriminatory manner.
Section 3. For non-ins true tional staff in the competitive, noncompetitive and labor classes, the 
District will adhere to the following procedures when abolishing positions:
(A) Petcimine Seniority and Excess Positions.
(1) Seniority. Seniority is defined as the length o f continuous service from the date of 
the employee's original permanent appointment by the Board o f Education in the 
classified service in the District
(a) Part-time service counts for the purposes of civil service seniority.
<b) Employees in the competitive class who are appointed on the same day will 
have their seniority determined by their rank on the eligible list they were 
hired from.
(c) Employees in the noncompetitive and labor classes who are appointed on the 
same day will have their seniority determined based on when, during the 
Board of Education meeting, the person was appointed. The first person 
appointed during such meeting will have greatest seniority and so on down 
the list of employees appointed at that meeting,
(d) For purposes o f this Article, continuous service shall start on the date of the 
employee's original appointment on a permanent basis in the classified 
service.
i. A resignation followed by a reinstatement or reappointment within one 
year subsequent to the resignation does not count as a break in service.
ii. Temporary or provisional service preceding the original permanent 
appointment does not count toward continuous service, unless it is 
immediately preceded and followed by permanent classified service 
employment. In other words temporary or provisional service performed 
directly in between permanent classified service does not interrupt 
continuous service.
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iii. Pursuant to the CSEA Collective Bargaining Agreement Article VII, a 
leave of absence without pay shall count as a break in service.
(2) Excessing Positions. Where one or more positions in the competitive, 
noncompetitive or labor classes are abolished, employees in the "same or similar" 
position(s) must be laid off, in reverse order o f seniority as follows:
(a) temporary, provisional and contingent employees are excessed first;
(b) probationary employees are excessed next;
(c) permanent employees are laid off in the inverse order of their original 
permanent appointment in the classified service (in any position); and
(d) for purposes o f this Article “same or similar" positions will be defined as 
positions in the same title.
(B) Bumping Rights.
(1) Permanent competitive class employees may have either vertical bumping rights or 
retreat rights.
(a) Vertical Bumping An employee, who would otherwise be laid off, may 
displace a less senior employee in a tower occupied title within his or her 
“direct line of promotion'' in the competitive class.
(b) Retreat occurs when and only when there is no lower occupied position in 
the “direct line o f promotion" Bt any level. An employee who would 
otherwise be laid off may retreat by displacing a less senior incumbent in a 
position in which he or she last satisfactorily served on a permanent basis.
(2) Noncompetitive and labor employees who have been permanently appointed and 
have five years o f continuous service in their current title have retreat rights, as 
defined in 3(B)(1)(b) above, only.
(C) Placement on a Preferred Eligibility List. Permanent competitive, noncompetitive and labor
class employees are entitled to fill, in order o f seniority, a vacant or newly created position in
the same class which is:
(1) the same or similar position as the employee held at the time of the layoff;
(2) any position in a lower grade within the line of promotion for that position; or
(3) any comparable position. A determination of whether two positions are comparable 
will be based upon and in consideration o f the degree of similarity o f duties, 
responsibilities, minimum qualifications and, if applicable, examination 
requirements.
Competitive, noncompetitive and labor employees are entitled to remain on the preferred
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eligibility list for four years.
Section 4. Teaching Assistants
Teaching assistants seniority, layoff and recall rights are governed by the Education Law except as 
modified herin. These rights do not apply to Civil Service Law appointed employees. The following 
procedure will be used to abolish teaching assistant positions:
(A) PctcrmincScnioritv.
(1) Full time Seniority List. For all teaching assistants who work 4.5 or more hours per day 
shall be considered full time. All full time teaching assistants, and any teaching assistants 
who previously worked full time but were involuntarily reduced to part time, shall be 
ranked in order of their length o f actual paid service to the District,
(2) Part time Seniority List All other part time teaching assistants shall be separately ranked 
in order o f  their actual paid service to the District Part-time service shall be pro-rated for 
purposes o f calculating part-time seniority.
(3) The District will determine seniority on a District-wide basis, and not on a school-by- 
school basis.
(a) In cases where length of pBid sendee is equal, the teaching assistants* 
respective appointment dates are to be used for determining seniority.
(b) Where teaching assistants have equal seniority and the same appointment 
date, the District will determine their seniority based on when, during the 
Board o f Education meeting, the person was appointed. The first person 
appointed during such meeting will have the greatest seniority and so on 
down the list o f employees appointed at that meeting.
(B) gassssiasLEftsiliiaB
Teaching assistants on the part-time seniority list will be excessed first, in reverse order o f 
seniority. Thereafter, the District must excess leaching assistants on the full-time seniority list 
in reverse order of seniority, without regard to whether or not they have been granted tenure.
(C) Placcmcnt on a Preferred Eligible List
The District will place the excessed, full-time teaching assistants on a preferred eligibility list 
for recall to vacant or newly created similar positions, in order o f seniority, including all 
employees listed on the full-time seniority list as outlined in A(l) above. An excessed, full­
time teaching assistant is entitled to remain on a preferred eligibility list for seven years.
ARTICLE XVIII SCOPE OF AGREEMENT
Section 1. This Agreement shall constitute the full and complete commitments between both 
parties and may be altered, changed, added to, deleted from, or modified only through the voluntary, 
mutual consent of the parties in a written and signed amendment to this Agreement. The 
representatives of the Board o f Education shall discuss with representatives o f CSEA any 
contemplated change in policy relating to terms and conditions of employment
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Section 2. This Agreement shall supersede any rules or regulations of the Board which shall be 
contrary to or in conflict with its terms. The provisions of this Agreement shall be incorporated into 
and be considered part of the established policies of the Board.
ARTICLE XIX / SAVINGS CLAUSE
Section 1. If any article or part thereof of this Agreement or any addition thereto should be 
decided is in violation o f any Federal, State or Local Law, o f if  adherence to or enforcement o f any 
article or part thereof should be restrained by a court of law, the remaining articles of the Agreement 
or any addition thereto shall not be affected.
Section 2. If a determination or decision is made as per Section 1 of this Article, the original 
parties to this Agreement shall convene immediately for purposes of negotiating a satisfactory 
replacement of such article or part thereof.
ARTICLE XX /  LEGISLATIVE ACTION
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION 
BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR, 
SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS 
GIVEN APPROVAL,
ARTICLE XXI / DURATION
Section I. This Agreement shat) become effective July 1,2012 and shall continue in effect until 
June 30, 2017.
Section 2. In the event either party wishes to amend this Agreement, notice may be given by 
December I st, prior to the expiration o f the Agreement
ARTICLE XXII / MANAGEMENT RIGHTS
Except as expressly limited by other provisions o f  this Agreement, all o f the authority, rights and 
responsibilities possessed by the School District are retained by it, including, but not limited to, the 
right to deleimine the mission, purposes, objectives and policies of the School District; to determine 
the facilities, methods, means and number of personnel required for conduct o f programs; to 
administer the School District's personnel system, including examination, selection, recruiting, 
hiring, appraisal, training, retention, promotion, assignment or transfer of employees; to direct, 
deploy and utilize the work force; to establish specifications for each class o f positions and to 
classify or reclassify and to allocate new or existing positions; and to discipline or discharge 
employees.
The District reserves the exclusive right to develop, implement and modify the performance 
evaluation system for employees. The Labor-Management Committee may participate in the review 
o f performance evaluation systems implemented by the District
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DATED:__________________
Schodack, New York
FOR THE CSEA, INC., SCHODACK CSD 
UNIT OF THE RENSSELAER COUNTY 
EDUCATIONAL LOCAL #871
" i - v -
Unit President
CSEA RATE TIER SCHEDULE "A"
2012-13
Department
Clerical
Classroom Personnel
Health Personnel
Maintenance
Transportation
Mechanical
HSL Titles Start Job Service
1 Clerk 16.31 17.71 20.37
Records Clerk 16.31 17.71 20.37
Receptionist 16.31 17.71 20.37
Typist 1631 17.71 20.37
(A Network Administrator 17.18 18.69 21.36
II Senior Typist 17.74 19.26 21.92
Secretary 1 17.74 19.26 21.92
III Account Clerk Typist 19.17 20.77 23.47
Stenographer 19.17 20.77 23.47
Secretary II 19.17 20.77 23.47
IV Senior Stenographer 20.92 23.71 2650
Administrative Assistant 20.92 23.71 26.50
1 Teacher Aide 13.87 14.66 16.01
School Monitor 13.87 14.66 16.01
II Senior School Monitor 14.65 15.64 17.11
ill Teaching Assistant 16.01 16.93 18.60
1 Health Care Aide 16.01 16.93 18.60
Health Office Assistant 17.80 19.27 22.11
II Occupational Therapy Assistant 20.55 22.22 2552
III Registered 5chool Nurse 21.20 22.92 26.34
1 Custodial Worker 1557 17.03 18.17
laborer -  Seasonal Grounds 15.57 17.03 18.17
II Custodian 17.34 1B.9S 20.23
III Groundskeeper 19.16 20.76 23.46
Building Maintenance Mechanic 19.16 20.76 23.46
IV Senior Custodian 20.42 22.03 24.73
V Senior Custodian (HS Bldg) 21.05 22.83 25.81
1 School Bus Attendant 13.87 14.66 16.01
II School Bus Driver • Courier 17.43 18.87 21.36
School Bus Driver • Custodial Worker 17.43 18.87 21.36
III Dispatcher 20.51 22.10 23.46
School Bus Driver 20.51 22.10 23.46
IV School Bus Driver Trainer 23.87 25.45 26.82
Head School Bus Driver 23.B7 25.45 26.82
1 Automotive Mechanic 23.69 2431 28.12
II Senior Automotive Mechanic 24.42 25.65 29.02
III Head Automotive Mechanic 25.48 26.82 30.26
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Pcoartmem
Clerical
Classroom Personnel 
Health Personnel 
Maintenance
Transportation
Mechanical
CSEA RATE TIER SCHEDULE "A"
2013-14
Titles Start ifife
i Clerk 16.47 17.89 20.57
Records Clerk 16.47 17.89 2057
Receptionist 16.47 17.89 2057
Typist 16.47 17.89 2057
IA Network Administrator 17.35 18.88 2157
II Senior Typist 17.92 19.4S 22.14
Secretary 1 17.92 19.45 22.14
III Account Clerk Typist 19.36 20.98 23.70
Stenographer 19.36 20.98 23.70
Secretary II 19.36 20.98 23.70
IV Senior Stenographer 21.13 23.95 26.77
Administrative Assistant 21.13 23.95 26.77
1 Teacher Aide 14.01 14.81 16.17
School Monitor 14.01 14.81 16.17
II Senior School Monitor 14.80 15.80 17.28
III Teaching Assistant 16.17 17.10 1B.79
1 Health Care Aide 16.17 17.10 18.79
Health Office Assistant 17.9B 19.46 22.33
II Occupational Therapy Assistant 20.76 22.44 25.78
III Registered School Nurse 2L.41 23.15 26.60
| Custodial Worker 1S.73 m o 1B35
Laborer -  Seasonal Grounds 1S.73 17.20 18.35
II Custodian 17.51 19.14 20.43
III Groundskeeper 19.35 20.97 23.69
Building Maintenance Mechanic 19.35 20.97 23.69
IV Senior Custodian 20.62 22.25 24.98
V Senior Custodian (HS Bldg) 21.26 23.06 26.07
1 School Bus Attendent 14.01 14.81 1637
II School Bus Driver -  Courier 17.60 19.06 2157
School Bus Driver -  Custodial Worker 17.60 19.06 2157
III Dispatcher 20.72 22.32 23.69
School Bus Driver 20.72 22.32 23.69
IV School Bus Driver Trainer 24.11 25.70 27.09
Head School Bus Driver 24.11 25.70 27.09
1 Automotive Mechanic 23.93 25.16 28.40
II Senior Automotive Mechanic 24.66 25.91 29.31
III Head Automotive Mechanic 25.73 27.09 3056
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CSEA RATE TIER SCHEDULE "A*
2014>1S
DEPARTM ENT H E B TITLE S S TA R T m . SERVICE
Clerical l Clerk 16.80 18.24 20.99
Records Clerk 16.80 18.24 20.99
Receptionist 16.80 18.24 20.99
Typist 16.80 18.24 20.99
tA Network Administrator 17.70 19.26 22.00
II Senior Typist 18.28 19.64 22SB
II Secretary 1 18.2B 19.84 2250
III Account Clerk/Typlst 19.75 21.40 24.18
III Stenographer 19.75 21.40 24.18
III Secretary II 19.75 21.40 24.16
tv Senior Stenographer 21.55 24.43 27.30
IV Administrative Assistant 21.55 24.43 27.30
Classroom Personnel 1 Teacher Aide 14.29 15.10 16.49
School Monitor 14.29 15.10 16.49
II Senior School Monitor 15.09 16.11 17.63
III Teacher Assistant 16.49 17.44 19.10
Health Personnel 1 Health Care Aide 16.49 17.44 19.16
1 Health Office Assistant 18.34 19.85 22.78
II Occupational Therapy Assistant 21.17 22.89 2629
III Registered School Nurse 21.84 23.61 27.14
Maintenance 1 Custodial Worker 16.04 17.54 18.72
1 Laborer- Seasonal Grounds 16.04 17.54 18.72
II Custodian 17.88 19.52 20.84
III Groundskeeper 19.74 21.39 24.17
Bldg. Maint. Mechanic 19.74 21.39 24.17
IV Senior Custodian 21.04 22.70 25.48
V HS Senior Custodian 21.69 23.52 26.59
Transportation 1 School Bus Attendant 14.29 15.10 16.49
II Oriver/Courier 17.96 19.44 22.01
Drlver/Custodlan 17.95 19.44 22.01
III Dispatcher 21.13 22.77 24.17
School Bus Driver 21.13 22.77 24.17
IV Driver/Tralner 24.59 26.22 27.63
Head Bus Driver 24.59 26.22 27.63
Mechanical 1 Automotive Mechanic 24.41 25.66 28.97
II Senior Automotive Mechanic 25.16 26.42 29.90
III Head Automotive Mechanic 2625 27.63 31.17
CSEA RATE TIER SCHEDULE "A"
2015-16
DEPARTM ENT EEB TITLE S 5I&5I JO B SERVICE
Clerical t Clerk 17.05 16.51 21.30
Records Clerk 17.05 16.51 21.30
Receptionist 17.05 18.51 21.30
Typist 17.05 18.51 21.30
!A Network Administrator 17.97 19.55 22.33
II Senior Typist 18.55 20.14 22.92
It Secretary 1 18.55 20.14 22.92
111 Account Clerk/Typist 20.05 21.72 24.54
III Stenographer 20.05 21.72 24.54
III Secretary II 20.05 21.72 24.54
IV Senior Stenographer 21.87 24.80 27.72
IV Administrative Assistant 21.87 24.80 27.72
Classroom Personnel 1 Teacher Aide 14.50 15.34 18.74
School Monitor 14.50 15.34 16.74
II Senior School Monitor 15.33 16.36 17.89
III Teacher Assistant 16.74 17.70 19.46
Health Personnel 1 Health Care Aide 16.74 17.70 19.46
1 Health Office Assistant 18.62 20.15 23.12
II Occupational Therapy Assistant 21.50 23.23 26.69
III Registered School Nurse 22.17 23.97 27.54
Maintenance 1 Custodial Worker 16.78 17.80 19.00
1 Laborer -  Seasonal Grounds 18.28 17.80 19.00
II Custodian 18.13 19.81 21.15
III Groundskeeper 20.04 21.71 24.53
Bldg. Maim. Mechanic 20.04 21.71 24.53
IV Senior Custodian 21.35 23.04 25.86
V HS Senior Custodian 22.02 23.87 26.99
Transportation 1 School Bus Attendant 14.50 15.34 10.74
II Driver/Courier 18.23 19.73 22.34
DriveriCustoffian 18.23 19.73 22.34
III Dispatcher 21.45 23.11 24.53
School Bus Driver 21.45 23.11 24.53
IV Driver/Trainer 24.96 26.61 28.04
Head Bus Driver 24.96 26.61 28.04
Mechanical 1 Automotive Mechanic 24.78 26.04 29.40
II Senior Automotive Mechanic 25.54 26.82 30.35
III Head Automotive Mechanic 28.64 28.04 31.64
CSEA RATE TIER SCHEDULE "A*
2016*17
DEPARTM ENT TIER TITLE S S TA R T JO B 5 E K Y K E
Clerical 1 Cleric 17.31 18.79 21.82
Records Clerk 17.31 18.79 21.62
Receptionist 17.31 18.79 21.62
Typist 17.31 18.79 21.62
IA Network Administrator 18.24 19.84 22.66
II Senior Typist 18.83 20.44 2326
II Secretary 1 18.83 20.44 2326
III Account Clerk/Typlst 20.3S 22.05 24.91
III Stenographer 20.36 22.05 2421
III Secretary It 20.35 22.05 24.91
IV Senior Stenographer 2220 25.17 26.14
IV Administrative Assistant 2220 25.17 26.14
Classroom Personnel 1 Teacher Aide 14.72 15.57 1629
School Monitor 14.72 15.57 1629
II Senior School Monitor 1S.S6 16.61 1B.16
III Teacher Assistant 18.89 17.97 19.75
Health Personnel 1 Health Care Alda 16.89 17.97 19.75
1 Health Office Assistant 18.90 20.45 23.47
II Occupational Therapy Assistant 2182 23.58 27.09
III Registered School Nurse 22.50 24.33 27.95
Maintenance 1 Custodial Worker 17.03 18.07 1828
1 Laborer -  Seasonal Grounds 17.03 18.07 1929
II Custoctian 18.40 20.11 21.47
III Groundskeeper 20.34 22.04 2420
Bldg. Malnt Mechanic 20.34 22.04 24.90
IV Senior Custodian 21.67 23.39 2625
V HS Senior Custodian 22.35 24.23 2729
Transportation 1 School Bus Attendant 14.72 15.57 16.99
II DrfvetfCourier 18.50 20.03 22.68
Driver/Custodian 18.50 20.03 22.68
III Dispatcher 21.77 23.46 24.90
School Bus Driver 21.77 23.46 2420
IV Driver/Trakier 25.33 27.01 28.46
Head Bus Driver 25.33 27.01 28.46
Mechanical 1 Automotive Mechanic 25.15 26.43 2924
II Senior Automotive Mechanic 25.92 27.22 3021
III Head Automotive Mechanic 27.04 28.46 32.11
1. Discipline for Cause
Discipline shall be imposed only for just cause. An employee shall not be disciplined for acts 
(except those which would constitute a  crime) which occurred more than three years prior to 
the date of service of the notice of discipline. The employee's whole record of employment, 
however, shall be considered with respect to the appropriateness of the penally to be imposed, 
if any.
2. Notice of Discipline
a . Where the District seeks to impose discipline, notice of such discipline shall be served in 
writing upon the employee in person or by registered or certified mail to the employee's 
address of record.
The conduct for which discipHne is sought to be imposed (Including reference to dates, 
times and places) and the penalty proposed shall be specified in the notice.
b. The penalty proposed by the District may not be implemented:
(1) until the employee fails to file a  disciplinary grievance within fourteen (14) days of 
service of the notice of discipline, or
(2) having filed a grievance, until the employee fails to fite a  timely appeal to disciplinary 
arbitration,or
(3) having appealed to disciplinary arbitration, until and to the extent that such appeal is 
upheld by the disciplinary arbitrator, or
(4) until the matter is settled.
3. Disciplinary Grievance
a. An employee who is served with a  notice of discipline may initiate a  disciplinary grievance, 
within fourteen (14) days of such service, by filing a  disciplinary grievance, on forms to be 
provided by the District, with the Superintendent
b. The employee shall be entitled to a  meeting with the Superintendent or his/her designee 
within ten (10) days of the filing of a  disciplinary grievance to present the employee's 
position, if any, with respect to the notice of discipline. The purpose of such meeting shall 
be the possible adjustment of the matter and need not involve the presentation of evidence 
or specification of particulars by either party. Upon consideration of such employee's 
position, the Superintendent shall serve the employee with his/her response, in writing by 
registered or certified mail, wHhin five days of such meeting.
4. Disciplinary Arbitration
a .  If Ihe disciplinary grievance Is not settled or otherwise resolved, notice of appeal to 
disciplinary arbitration shall be filed by the employee or die Association by registered or 
certified mail, with the New York State Public Employees Relations Board (PERB), and 
with the Superintendent, within ten (10) days of service of the Superintendent's response 
pursuant to subdivision 3 of this schedule.
b . The disciplinary arbitrator shall be selected in the manner provided by paragraph A of Step 
5 of Schedule C.
c. The disciplinary arbitrator shall hold a hearing within 20 days of his/her appointment and 
shall render a  decision within ten days of the dale of the dose  of the hearing, or within ten 
days after receipt of transcript, if either party has elected a transcript, or within such other 
period as may have been mutuafiyagreed to by the Superintendent end PERB.
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d. Either party wishing a transcript of a disciplinary arbitration hearing may provide for one at Its own 
expense and shall provide a copy to the arbitrator and the other party.
e. Disciplinary arbitrators shall confine themselves to determination of guilt or innocence and the 
appropriateness of proposed penalties. Disciplinary arbitrators shall neither add to, subtract from, 
nor modify the provisions of this Agreement The disciplinary arbitrator's decision with respect to 
guilt or Innocence, penalty and probable cause for suspension, if any, shall be final and binding 
upon the parties, and ths disciplinary arbitrator may approve, disapprove or take any other 
appropriate action warranted under the circumstances. The disciplinary arbitrator shall consider 
any period of suspension in determining lha penalty to be imposed.
f. All fees and expenses of the arbitrator and PERB, If any,
shall be divided equally between the District and the Association. Each party shall bear the costs of 
preparing and presenting Its own case.
5. Settlement
A disciplinary grievance may be settled at any time following the sendee of notice of discipline. The terms of 
the settlement shall be reduced to writing. An employee offered such a  settlement shall be offered a 
reasonable opportunity to have an Association representative or attorney present before he/she is required 
to execute iL A settlement entered into by the District the employee and the Association shall be final 
and binding on lha District, the employee and the Association.
6. An employee may be suspended without pay only if the Board determines that the employee's continued 
presence on the job represents a potential danger to persons or property or would severely interfere with 
the operations of the District. Such determination shall be revlewable by the disciplinary arbitrator to 
determine whether probable cause for suspension existed.
7. General Provisions
a. As used In this section, "days" shall mean calendar days.
b. "Service" shall be complete upon personal delivery or, If it is made by mail, three days after the date 
of mailing.
c. "Filing" shall be complete upon actual recaipL
d. An Association-affiliated staff representative may be present at the request of the employee at 
any step of the disciplinary grievance procedure.
e. There shall be only one spokesman for the employee and one for the District at each step of the 
disciplinary grievance procedure.
6. Representation
Where an employee elects to be represented by the Association exclusively, the Association representative 
assigned by the Association, If an employee, shall not suffer any loss of earnings or be required to 
charge leave credits as a result of processing or investigating disciplinary grievances during such 
employee's scheduled working hours. Reasonable and necessary time spent In investigating and 
processing disciplinary grievances during such employee's scheduled working hours shall be considered 
as time worked, provided, however, that when such activities extend beyond such employee's scheduled 
working hours, such time shall not be considered as time worked.
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9. Employes Rights
a. An employee shall have the right to be represented by a  member of Ihe Association, or an 
attorney of his/her own choice, or both, at each step of this disciplinary procedure.
b. In all disciplinary proceedings, the employee shall be presumed innocent until proven guilty 
and the burden of proof in all matters shall rest upon the District.
c. An employee shall not be required to sign any statement regarding his/her alleged 
Incompetency or misconduct unless a copy of the statement Is supplied to him/her within a  
reasonable time after its execution, and any statements signed without a  copy having been 
supplied, may not subsequently be used against such employee.
d . No recording devices shall be used or stenographic record made during an interrogation 
except by mutual agreement of Ihe Executive Officer or his designee and Ihe employee.
e. An employee shall not be coerced, Intimidated or suffer any reprisals, directly or indirectly, 
that may adversely affect hours, wages or working conditions as the result of the exercise 
of rights under this Article.
10. Application of Procedure
The disciplinary procedure established and the rights granted by this schedule shall apply to 
employees after six (6) months continuous service with the District. Sections 75 and 76 of 
the, Civil Service Law shall not apply to employees covered by this Agreement The 
procedure established in this schedule shall be the exclusive method for the Imposition of 
discipline upon such employees.
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Schedule C
Grievance Procedures
Basic Principles; The purpose for establishing this procedure is not only to meet the requirement of the taw, but also in 
the sincere belief that it will help to continue and Improve the harmonious and cooperative relationship among 
employees of the District, its administrative personnel and the Board of Education.
Definition of a grievance; A grievance Is a claim by any member or group of members In the negotiating unit based upon 
any event or condition affecting their welfare and/or terms and conditions of employment including, but not limited to, 
any claimed violation, misinterpretation, misapplication or Inequitable application of (aw, rules, bylaws, regulations, 
directions, orders, work rules, procedures, practices, or customs of the Board and Administration.
Right of Grievant: To present grievances free from coercion, interference, restraint, discrimination or reprisal, and by 
which the Board and Its employees are afforded adequate opportunity to dispose of their differences without the 
necessity of time consuming and costly proceedings before administrative agencies and/or in the courts.
A member of the negotiating unit shall have the right to be represented at all stages of the grievance procedure by the 
Association and a representative^) of his or her choice.
Procedure: This grievance procedure will proceed through the line of authority chart set forth in Schedule *DM. Schedule 
NDN Is Intended only for the grievance procedure.
Step 1-T he grievant shall present the grievance In writing on the form attached hereto as Schedule WE" to the grievant's 
next In line of authority not later than 30 school days after the grievant knew or should have known of die act or 
condition on which the grievance Is based. The grievance shall contain a short, plain statement of the grievance and 
wherever possible specific reference to the section or sections of this agreement where the claims have been violated 
and redress sought. The person receiving the grievance shall meet with the aggrieved party(s) and his/her 
representatlve(s) and shall reply in writing to the employee within 7 school days following the date of submission of the 
grievance.
Step 2 -  In the event the grievant wishes to appeal the decision rendered at Step 1, the appeal shall be submitted to the 
Director of Business and Support Services in writing on the grievance form within S school days following receipt of the 
Step 1 decision. The Director of Business and Support Services or his/her designee shall meet with the grievant and/or 
his/her representative(s) and shall issue a written decision to the grievance within ten (10) school days following the 
date on which the appeal is received.
Step 3 -  In the event the grievant wishes to appeal the decision rendered in Step 2, the appeal shall be submitted to the 
Superintendent in writing on the grievance form within five (S) school days following the receipt of the Step 2 decision. 
The Superintendent or his/her designee shall meet with the grievant and/or his/her representative^) and shall issue a 
written decision to the grievance within ten (10) school days following the date on which the appeal was received.
Step A -  In the event the grievant wishes to appeal the decision rendered at Step 3, the appeal shatl be submitted to the 
Board of Education in writing, on the grievance form, within fifteen (15) school days following the receipt of the Step 3 
decision. The Board shall hear the grievance in executive session and shall issue a written decision within twenty (20) 
school days following the date on which the appeal was received.
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Step S -In the event the grievant or the Association wishes to appeal the decision rendered In Step 4, which Involves 
interpretation or application of this Agreement, it shall submit the grievance to arbitration by a written notice to the 
Superintendent within ten (3.0) days of the decision at Step 4. The arbitrator will be selected pursuant to, and be bound 
by, the rules of the New York State Public Employment Relations Board (PERB). The decision of the arbitrator on 
grievances involving the interpretation of any of the provisions of this Agreement shall be final and binding upon both 
parties. The arbitrator shall have no power or authority by law which is in violation of the terms of this Agreement. The 
arbitrator shall have no power to alter, add to or detract from provisions of this Agreement All fees and expenses of the 
arbitrator shall be divided equally between the parties.
General Provisions:
a) All documents, communications, minutes or tape recordings and the records dealing with the processing of 
a grievance shall be filed separately from the personnel file of the grievant and copies thereof shall be 
provided the grievant and/or the Association upon requesL The District and the Association agree to 
facilitate any investigation which may be required.
b) No interference, coercion, restraint, discrimination or reprisal of any kind will be taken by the Board or any 
member of the grievance committee or any other participant in the grievance procedure or any other 
person by reason of such grievance or participation therein.
c) As it is important to good relationships that grievances be filed and processed as rapidly as possible, the 
time limits specified far either party may be extended only by mutual consent, in the event a grievance is 
filed on or after June 10, upon request by or on behalf of the aggrieved party, the time limits set forth herein 
may be reduced prorate so that the grievance procedure may be exhausted prior to the end of the school 
term or as soon thereafter as is possible.
d) If a decision at one step is not appealed within the time limits specified, the grievance will be deemed 
discontinued and further proceedings under this agreement shall be barred. The failure of the District to 
meet time limits specified herein shall permit advancing the matter by appeal to the next step of this 
procedure.
e) A grievance affecting more than one work location may be Initiated by the Association at Step 2 of the 
grievance procedure.
f) In the event service of a reply or determination is made by mail, service shall be by certified mall and shall 
be completed upon mailing. The time to take any action under this agreement which is dependent upon 
receipt thereof shall be extended by three days.
31
Schedule D
Schodack Central School District 
Grievance Une of Authority Chart
Title Stepl Step 2 Step3 Step 4
Clerk
Records Clerk
Receptionist
Typist
Senior Typist 
Secretary 1 
Secretary II 
Senior Stenographer 
Account Clerk Typist 
Admin. Assistant 
Teacher Aide 
School Monitor 
Teaching Assistant 
Health Office Assistant 
Occupational Therapy 
Assistant 
School Nurse
Building
Principal
Director for 
Business and 
Support Services
Superintendent Board of Education
Custodial Worker 
Custodian 
Groundskeeper 
Building MalnL 
Mechanic 
Senior Custodian 
Senior Custodian (HS)
Superintendent 
of Buildings 
and Grounds
Director for 
Business and 
Support Services
Superintendent Board of Education
School Bus Attendant 
School Bus Driver 
Dispatcher 
School Bus Driver 
Trainer
Head School Bus Driver 
Bus Driver-Courier 
Bus Driver-Custodial 
Worker
Automotive Mechanic 
Senior Automotive 
Mechanic 
Head Automotive 
Mechanic
Transportation
Supervisor
Director for 
Business and 
Support Services
Superintendent Board of Education
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Schodack Central School District 
CSEA GRIEVANCE FORM 
LEVEL 1 ,2  AND B
FOR INTERNAL USe ONLY 
LI
L2_____________________
Grtevant's information {Please print All information is required)
Grtev»nt*s name Department Grehrant’s representative (If applicable)
Grtevant's home address Grtevant's work address Representative's address
□ty. State and zip code □ty, State and zip code □ty. State, and zip code
Grievanfs home phone Grtevant's work phone Representative's telepiione
Grtevant's e-mail Grtevant's Job title Representative's email
Statem ent of Grievance (Please state the event causing this grievance and list the specific statutes, policies, rules, regulations or 
agreements you claim have been violated, misapplied or misinterpreted. Additional sheets may be attached)
Relief Sought:
Level One Level Two Level Three
Date filed Oate filed Date filed
Grlevant Signature Grlevant signature Grlevant Signature
Date resolved or moved to next level Date resolved or moved to next level Date resolved or moved to next level
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